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1. AN ALTERNATIVE STRATEGY
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cc: Timo Heuer - https://www.flickr.com/photos/73804241@N00



e

i N

\IN

A
/-

_—

A
/-

.
--REB.




- 3
_—

ENERGIZE-REDESIGN- GEL

\—//



£
D -
- .

JALITY TEAMS
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HIGH-QUALITY TEAMS
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TEAM COACHING
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. ERG STRATEGIZING

POSIT
IVE HR & OD CONSULTING
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WHO PUT THE CON IN CONSULTANCY?




PROFSSIQ_NAL CO_NSULTING
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HELPING
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THE HUMAN CHEMISTRY

THE CLIENT—CONSULTANT RELATIONSHIP



NAVIGATING
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THE CO ACTIVE RELATIONSHIP
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THE QUALITIES

OF THE EFFECTIVE CONSULTANT
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CONTINUING PROFESSIONAL DEVELOPMENT (CPD) IS CONTINUOUS THROUGHOUT WORKING LIFE

- AIM HIGHER.
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BUY THE BOOK TODAY & RE-IMAGINE YOUR ENTERPRISE.
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